
The Newsletter of the Screen Actors Guild –
Producers Pension and Health Plans

Volume XIX, Number 3
Fall 2011

INSIDE TAKE 2

 ...

 .......................3 
-

 ....4

 ......................4

 ..................5   
 .............5

...............................6
 ...............................

A Message From the Board of Trustees 
Dear Participant,

Just over a year ago, the Trustees of the Screen Actors Guild – Producers Pension and Health Plans

crisis, lower contributions under the television contract, and the increased cost impact of federal
healthcare legislation. In that message, the Trustees advised that additional changes may be required 

remain quite volatile. The health of the Pension Plan is driven by investment returns and when
the markets are not performing well, the Trustees must make changes to ensure the Plan does not

more information.

and in future editions of Take 2.

Sincerely,

The Board of Trustees
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Minimum Earnings Requirement 
Increase

The minimum earnings required
to earn health coverage has been 

will be no increase to the number of 
days of employment for Alternative
Eligibility.

Following are the new requirements:

Plan I Plan II Plan II Plan II

$30,750 $15,100 76 days
(No change)

$10,900 with 10 Health Plan
Years and age 40 or over

Hospital Out-of-Pocket Maximums

-
ual out-of-pocket maximum for net-

for both Plan I and Plan II. The family

co-insurance for all network hospital

non-network hospital charges are only
covered in emergency cases.
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Medical Example:

    -

If this provider is a network provider, this is

deductible:

    -

Plan is only responsible for your outstanding
you have no out-of-

pocket expense.

There are times where you will be responsible for 
a portion of the bill even though you have two 
insurance coverages. In the network medical ex-

medical deductible, here is how the Plan would

- 
 
- 
 
 
  

In this example, the Health Plan will only pay

As this last example shows, the Plan does not provide

paid as the primary carrier.

Cdividing responsibility for payment among
the health plans that cover an individual so 

that the total of all reasonable expenses for covered 
services will be paid. Since the Health Plan adopted

-

-
-

scenarios under Plan I are found below.
    

Hospital Example:      
 

-

This is how the Health Plan will calculate your

    -

Plan is only responsible for your outstanding
you have no out-

of-pocket expense.

If you have questions about a 
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Women’s Health and Cancer Rights Act of 1998 
Annual Notice

Minimum Earnings Requirement for Pension Credit 

As required by the Women’s Health

mastectomy-related services including
reconstruction and surgery to achieve 
symmetry between the breasts, pros-
theses, and complications resulting

-

For more information contact the 

Ean incremental increase in the annual minimum earninngs 
requirement to earn a Pension Credit. In accordance wwith 

this schedule, the minimum earnings requirement was expected 

the Trustees reviewed the scheduled increase and made the de-
-

was taken in order to avoid more extreme changes in the Penn-
sion eligibility and vesting requirements as the Plan faces thhe

markets. At this time, there will be no increase to the numbeer
of days of employment required to earn an Alternative Penssion
Credit.
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e-Communications – 

Sign up for e-Communications by simply logging 
into our secure website at www.sagph.org. You 

. -

going paperless, you will not only reduce paper
waste, but also help the Plans save money. We are
pleased to announce that you will soon be able

-
cally in addition to the new Health Plan Summa-
ry Plan Description, scheduled to be published

convenience of securely accessing information
from home by signing up to receive these docu-
ments electronically:

Health Plan Summary Plan Description             

Pension Plan Summary Plan Description

Annual Summary of Earnings                    

Expl coming November 1, 
2011!

Adopts Tiered Structure 

Awill move to a three-tier rate structure ef-

Self-Pay Plan, which was established to provide a
less expensive coverage option for individual-only 
participants, will no longer be available. This does 
not mean your self-pay coverage will end.

The new structure will mirror that of earned eligibil-
-

dents and choosing your rate.

The following tiers will be available: 

Individual only,

Individual with one dependent and

Individual with two or more dependents.

If you are currently enrolled in the Self-Pay Program, 

that will include the new rates and provide you 
with instructions on how to re-enroll in the Self-Pay 

the option to choose your tier rate and enroll your
dependents.
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Screen Actors Guild – Producers Health Plan

you will not be eligible for any prescription drug cov-
erage from the SAG-Producers Health Plan.

th th. In addition, if you lose 
your Health Plan prescription drug coverage you
may be eligible for a two-month Special Enrollment

Your Choices and the Consequences

will continue to receive your current prescription 

that the Health Plan also covers hospital and medical
-

tion drug coverage under the Health Plan.

longer receive any prescription drug coverage from 
the Health Plan. However, you will continue to re-

Plan as long as you are otherwise eligible for Plan

later drop that coverage, you can again receive your 
prescription drug coverage from the Health Plan,

Plan prescription drug coverage will be effective

coverage ends.

Tabout your current prescription drug coverage 
with the SAG-Producers Health Plan and your

-
age. Please read it carefully and keep it in a safe place
with your important papers.

This information can help you decide whether or not 

coverage, including which drugs are covered at what
cost, with the coverage and costs of the plans offering 

-

-
vantage plans that offer prescription drug coverage. 

also offer more coverage for a higher premium.

The SAG-Producers Health Plan’s existing prescrip-
-

expected to pay as much in claims for all participants

Because your Health Plan drug coverage is compa-

have coverage under the Health Plan.

long as you have coverage under the SAG-Producers
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If you drop or lose coverage with the SAG-Producers

-

-

have paid had you enrolled as soon as you lost your

drug coverage. In addition, you may have to wait

For More Information About This Notice or the 

-
age, and if this coverage through the SAG-Producers

For More Information About Your Options 

-

more information, you can:
Visit www.medicare.gov.vv
Call your State Health Insurance Assistance Pro-

-

If you have limited income and assets, extra help

available. Information about this help is available
from the Social Security Administration:

Visit www.socialsecurity.gov.vv

-

the SAG-Producers Health Plan so that you are not
required to pay the higher premium.
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SCREEN ACTORS GUILD–
PRODUCERS PENSION
AND HEALTH PLANS

PO Box 7830
Burbank, CA 91510-7830

PENSION AND HEALTH PLANS DIRECTORY

IF YOU NEED:  .......................................ASK FOR:
 

 .............. Participant Services

Pension Plan Information .............................. Pension Department,

Information on Medical Claims .................... Participant Services

Information on Dental Claims
 ..............

                       – Directories .........................

Information on Prescription Drugs
 ..............................................

 ...............

 .................................

PRESORTED
STANDARD

U.S. POSTAGE
PAID

PERMIT NO. 14954
LOS ANGELES, CA

When you move, you must notify

so that you will continue to receive 
information about your eligibility

-
portant now that premium payment
coupons are mailed every quarter to 

www.sagph.org

The Screen Actors Guild is a sepa-
rate entity from the Pension and
Health Plans and requires a separate
notice for change of address.


